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Application Questions for Sourcing and Contracting Officer
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1. Previous Employment History

Are you currently employed, or have previously been -- Select a record --
employed by the City of Stirling?

Are you currently or have you been placed at the City of N
o}

<

Stirling by a recruitment agency in the last 12 months?

How did you become aware of this vacancy? Seek

<

<

2. Equal Employment Opportunity
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The City of Stirling is committed to attracting and retaining a diverse workforce so
that we can meet the needs of the community that we serve. Maintaining the
confidentiality of your personal information is of utmost concern to us. This
information will be held in confidence and will only be used for the purpose of
developing equal employment opportunities to achieve a diverse workforce, policies
and programs for our organisation. The provision of this information is optional and
will not be used to assess your suitability for appointment.

Are you of Aboriginal or Torres Strait Islander descent?

Are you from a culturally and linguistically diverse background (is your first
language a language other than English)?

Do you have an ongoing disability?

The City is committed to making reasonable changes to our recruitment process and
workplace where this is necessary to provide equal opportunity for people with
disability. Changes for this purpose are commonly referred to as "reasonable
adjustmentsa€ . Do you require any reasonable adjustments (environmental or
organisational) to enable you to equitably participate in the recruitment process or to
perform the inherent requirements of the role you are applying for?*

If you have selected yes, please provide details.

Yes | 'No
© No Response

Yes | 'No
) No Response

Yes | 'No
© No Response

-- Select arecord -- %




Are you aware of any medical conditions or other factors relating to your health and/or physical fithesss which
may prevent you from performing the duties associated with the position you are applying for? Please note
failure to disclose any relevant information relating to your health may impact upon any future claim to workers
compensation (pursuant to s79 Workers Compensation and Injury Management Act 1981)

How are we using_your information (http://www.thomsonreuters.com.au/terms/privacy-policy.aspx)
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