To the Productivity Commission
Inquiry into Paid Maternity Leave, Paternity and Parental Leave

To whom it may concern

In response to the request for submissions to this inquiry, [ submit the following:

As a Commonwealth public servant, I am entitled to 12 weeks paid maternity leave, with access to
another 40 weeks of unpaid maternity leave beyond this. I have had two children, and my
experience of maternity leave has been quite different with each child, because of my working
circumstances, as opposed to my financial circumstances.

BABY NUMBER 1

When I was pregnant with my first baby, I was in the middle of a posting overseas and felt, for
career reasons, that [ needed to return to work rather than cut the posting short. With 12 weeks
available to me, I knew things were going to be tight, but could never have envisaged just how tight
they would be. I was required by my Commonwealth Government employer to deliver my baby in
Australia (and in hindsight, given the trauma relating to the birth, I am very glad of this). I took
maternity leave from 36 weeks, in order to be able to fly back to Australia on the last day a
commercial carrier would allow me to travel. The weeks prior to delivery were well spent at my
mother’s home in Hobart catching up on all the things I had not been able to do to prepare myself
for the birth whilst overseas. I met the obstetrician for the first time, jammed in some ante natal
classes, stocked up on supplies I would need for myself and the baby back overseas, and took time
to wind down from a high stress job and prepare mentally and physically for the birth.

At 40 weeks when the baby had not arrived, I started to worry. I had 12 weeks of maternity leave,
and there were only 8 weeks left before I had to be back at work full time. At 41 weeks, my partner
and I took the decision for me to have an induction - not necessary from the obstetrician’s point of
view, but I couldn’t see how I was going to be able to prepare the baby and myself for travel, plus
get back to work in time, if this baby didn’t arrive NOW. I now refer to that decision as “having
my baby on the Commonwealth’s terms”. If [ had known then what I know now, and if the
pressure of such a short maternity leave had not been there, I don’t think it would have been a
decision I needed to make, or would have made.

While there is a lot of debate about induction, there is evidence to support my own belief that the
impact of my baby’s induction was profound on the delivery and on my own short and long-term
health. The delivery was traumatic and very prolonged. I narrowly missed a caesarean and
experienced a range of issues with short and long-term health implications, including a post partum
hemorrhage that required me to spend a week in hospital linked up to various tubes and to have a
blood transfusion. Breastfeeding was also complicated and I required the assistance of a lactation
consultant, with post hospital follow-up.

When my daughter was 2 2 weeks old, my partner and I commenced our return to Indonesia via
family in Sydney. Back home by 3 weeks, we spent precious time as a family while I learned how
to pump breastmilk and set up a freezer full of expressed breastmilk. On the day I returned to work,
I fed my daughter early in the morning, pumped some more, got myself dressed and got on the bus
at 7am. I cried all the way to work - our daughter was just 7 weeks old. When I arrived at work, it
was only to find that this was the first day of anti Australian demonstrations outside the Australian



Embassy because of East Timor. The embassy was locked down, as it then was every day for the
next seven weeks, and visits by my spouse and baby were not possible.

I could never have imagined the impact return to work at this early stage was going to have on me —
physically and psychologically. I am so thankful that I had a wonderfully capable and supportive
partner who gave up his work to stay at home full time with our daughter. I am also glad that I
persevered with breastfeeding because in so many ways I felt I missed out — on contact, on
milestones (egg it was a colleague who told me at our farewell party that my daughter was cutting a
tooth), on time to learn and love. Breastfeeding at least gave me the comfort that I was providing in
a very tangible sense for my daughter, even though I was physically absent for long hours of the
day. To exclusively breastfeed my daughter for 6 months and then onwards as recommended, I
pumped several times a day initially and continued to do so for 14 months, so she weaned at 18
months. An experience I am very proud of, but not one that everyone would feel able to achieve or
comfortable with if they had to make a similar choice.

BABY NUMBER 2

For the birth of my second child, I knew that in addition to the 12 weeks maternity leave, I would be
able to take the unpaid maternity leave available to me. Feeling more tired with this pregnancy, |
commenced my maternity leave at 34 weeks. Our son was born not breathing unassisted for 7
minutes, which required him to be observed in the neo-natal nursery and then to see a pediatrician
as soon as we could get a booking several weeks later. When he was five days old, we had to return
to hospital for a week because I had a post birth complication. There were other issues too, for
example I considered myself a proficient breastfeeder, but this time round, breastfeeding was more
complicated (probably to do with the birth and the impact on the baby and I of the large doses of
antibiotics I had to take). I think it took us a good three months to make it work and for me to cope
with anything more than feeding and clothing the children and myself each day. Having never been
at home with the first baby, staying at home with a toddler and a newborn was certainly a big

shock!

Fortunately, time was on our side this time round as we worked through the various issues. As a
Commonwealth public servant, I have pretty reasonable conditions of service compared to many
women. | took my maternity leave on full pay, my long service leave and recreation leave on half
pay, a year of unpaid maternity leave (I misunderstood the 40 weeks allowance and asked for 52
weeks, which was agreed to) and a year of family leave without pay. All up, I was away from work
until my son was 3 and a half. He then went into childcare for 3 short days a week when I returned
to work part time. My daughter entered school having never required childcare.

WHAT I HAVE LEARNT

What I learnt from these two very different experiences was that I would never again want to be in a
position of being under time or other pressure to get back to work after the birth of a baby. I also
learnt I would never willingly “do it for the Commonwealth” again — the price the baby, the family
and I paid was far too high. My experience led me to commit to working voluntarily to assist other
women with the transition back into the workplace and to seeing women better supported to
combine breastfeeding and work. For 5 years I have been involved with the Australian
Breastfeeding Association and for much of that time, managed the association’s Breastfeeding
Friendly Workplace Accreditation program (BFWA).



What I heard from other women when I was at home with my two children was “you are so lucky”.
But I don’t consider myself lucky. What has happened to our society that it is now considered
lucky to stay at home with our young children? What has happened to our society that we
automatically assume that every mother should, will and will want to return to work by the time her
baby is 12 months old? What has happened to our society that many women and men who might
need and prefer to spend more time with their newborns are scrabbling to find suitable childcare and
get back to work while someone else cares for their children? How are parents to experience all the
joys of those early milestones and all the tribulations that will ultimately make them more
experienced parents if they are channeled into early return to work, for lack of options?

What I heard through my work with the Australian Breastfeeding Association was continual stories
of women doing their best to combine work and family, often in financially constrained
circumstances, and finding work an obstacle to breastfeeding.

WHAT I WANT

« I want to see all Australian women able to access paid maternity leave, not just a small
percentage like myself. I don’t want people to view the conditions of service that some of
us can access as a privilege. Rather, I want to see employers and Government supporting
parents to be at home with their families and valuing this as an activity/job that is worthy of
remuneration and in the long-term interests of the nation.

« I particularly want to see maternity leave provided equitably across the social spectrum. As
things stand, only about one third of women receive paid maternity leave and they are
generally more educated women in higher paid jobs. That is, those who are most in need of
financial assistance that paid maternity leave provides are the least likely to be receiving it.

« [ want to see paid maternity leave provided for 6 months, full time, as is done in some
countries, including Scandinavian countries:

o This amount of leave would allow mothers to recuperate from the birth of their
infant, to bond with their baby and spend time with them.

o If provided flexibly in association with unpaid leave provisions (eg provision to take
leave on half pay) and other flexible work arrangements such as part time and home-
based work, paternity and other parental leave, it would allow families to make real
choices about work and home and how they combine the two.

o Return to work is an obstacle to breastfeeding and has implications for the health of
Australian infants. Six months paid maternity leave would provide women with time
to establish a successful breastfeeding relationship and would have a significant role
to play in addressing declining breastfeeding rates because of early return to work. It
would also sit well with the recommendations of the World Health Organisation and
the National Health and Medical Research Council’s that women exclusively
breastfeed their infants for at least 6 months, with ongoing breastfeeding until 2
years with complementary foods.

« I want to see fathers supported to spend time at home with their infants. The two years my
partner spent at home with our first child have been invaluable. He learnt so much, bonded
beautifully with his child, and is generally a more informed and better parent/ member of
society (and the teaching profession) as a result. To do this, he gave up a wage with the
associated impact on his superannuation and our finances. While this was a choice we were
in a position to make, others are not in such a position, and we as a society are poorer if
financial constraints are limiting time parents have with their infants to such a large extent.



« I want to see all adoptive parents given equal rights to maternity and paternity leave. As the
sibling of an adopted child and friend of families who have adopted, I am aware of the
change to the lives of all involved when an adoptive child arrives. While the process is
different in some ways, in most respects it is the same — a new infant in a family that needs
to spend time to bond and be together. While some employers provide equitable leave
conditions, this is not standard and needs to be. In some instances, adoptive mothers choose
to stimulate lactation to breastfeed their child. This process is time consuming and requires
dedication on the part of the parents, which could be supported if leave provisions were
equitable.

I do not offer any suggestions of how 6 months paid maternity leave can be paid for — by
Government, by employers, by a combination of both, or in some other way. I know you will
receive submissions from others more qualified to comment in this area. What I have offered are
my own thoughts on maternity leave, based on two very different experiences, and on my voluntary
work with new mothers and families.

Paid maternity leave offers choices. Paid maternity leave offered flexibly and in conjunction with
other conditions offers even better choices and allows families to fit these entitlements to their
circumstances. As I have said, I do not consider the fact that I received paid maternity leave lucky.
Rather, I consider my employer and I mutually benefited from the arrangement, and in my
particular circumstances, that I fared far better when I was able to utilise the conditions flexibly. I
am a valuable member of my organisation with many years of experience. To my mind, my
organisation has only done what is logical — put in place conditions of service that increase the
likelihood of female staff remaining after the birth of their children, of retaining our skills and
garnering our loyalty. My hope is that the Australian Government and more Australian employers
will accept this logic and extend paid maternity leave provisions to all Australian women.

This Inquiry has the opportunity to make some ground-breaking recommendations to recognise the
invaluable role women play in Australian workplaces and the importance of retaining skilled female
employees, whilst also recognising that parenting requires flexibility, and above all, time, time that
should not create financial hardship for Australian families. I wish you all the best in your work
and thank you for taking the time to consider my thoughts on this very important issue.

Yours sincerely

Sally Eldridge
ACT
2 June 2008




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


